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JOHN N. GENTRY NOMINATED UNDER SECRETARY 
OF LABOR BY PRESIDENT CARTER 





WASHINGTON -- President Carter has nominated John N. Gentry, a Washington, 
D.C., attorney, as under secretary of labor. The nomination requires Senate 
confirmation. 

As under secretary, Gentry will occupy the second-ranking position in the 
U.S. Department of Labor. He succeeds Robert J. Brown, who resigned to become a 
member of the National Mediation Board. 

Gentry, 49, has been the principal labor-management relations adviser to 
Alfred Kahn, the President's advisor on inflation and chairman of the Council on 
Wage and Price Stability, since December 1978. 

As under secretary of labor, Gentry wil] continue to advise Kahn on labor- 
management matters pertaining to the anti-inflation program and will be 
responsible for helping administer a wide range of laws and programs to protect 
and improve the welfare of American workers. 


Gentry served in a number of positions in the Labor Department during the 


1960s, inctuding deputy assistant secretary for labor-management relations and 


executive assistant to the then-Under Secretary of Labor James J. Reynolds. 

In 1970, he entered private law practice as a member of the Washington, 
D.C., firm of Wirtz & Gentry, a law and public interest consulting firm. His 
partner was Willard Wirtz, secretary of labor in the Kennedy-Johnson Adminis- 


trations. 
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Gentry has also served as president of the National Manpower Institute and in 
1978 was chairman of President Carter's board of inquiry to investigate issues in 
the bituminous coal strike under the Taft-Hartley Law. 

A native of Williamsport, Pa., Gentry holds an undergraduate degree in 
economics from the University of Maryland and a J.D. degree from Georgetown 
University Law Center. He resides in Reston, Va., with his daughters, Melissa, 


8, and Rebecca, 6. 
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LABOR DEPARTMENT ANNOUNCES 
FY '80 CETA ALLOCATIONS 





WASHINGTON -- Secretary of Labor Ray Marshall announced that $6.4 
billion will be allocated to states and over 400 local governments for 
Comprehensive Employment and Training Act (CETA) programs in fiscal year 
1980. 

These funds will enable the states and localities, acting as CETA prime 
sponsors, to continue such services as classroom and on-the-job training, work 
experience, upgrading, skill assessment, counseling, and job placement for 
unemployed and underemployed low income and disadvantaged persons. 

The bulk of the $6.4 billion will come fran newly appropriated FY 1980 funds 
and will be distributed to prime sponsors by statutory formula. However, $527 
million of the $6.4 billion is unexpended fiscal year 1979 funds being reallocated 
among sponsors as follows: 

-- $305 million in Title II funds, using the formula for that title which is 
based on number of unemployed and number of low-income families, and 

-- $222 million in Title VI funds, using the formula for-that title which is 
based on the number of unemployed and allocated only to areas having an unemploy- 
ment rate of at least 6.5 percent 

The unexpended FY 1979 funds are being reallocated in two different ways to 
be consistent with the legislative purposes of the two titles. Title II D is 
intended to serve those who are jobless because they lack skills (the structurally 
unemployed), and Title VI is intended to serve those persons unemployed because 
of changes in the economy (the cyclically unemployed). 


(more) 
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To further carry out the intent of the Title VI program, two-thirds of the 
FY 1980 discretionary funds available to the Secretary--$96 million--are also 
being allocated using the targeted Title VI formula. Thus 40 percent of all money 
for public service employment not required to be distributed by general formula 
will be distributed by the targeted Title VI formula to areas witf high unemployment. 

The remaining Title II and Title VI discretionary funds will be used to “hola 
harmless" prime sponsors that otherwise would have received smaller allocations due 
to a change in method of collecting unemployment data, for error correction, and 
to meet otier statutory requirements. The bulk of the funds not needed for these 
purposes will be distributed later to provide additional funds to prime sponsors 
facing substantial cuts in public service employment enrollment levels. 

The allocations also contain $305 million in special grants to governors to 
assist them in carrying out their responsibilities for CETA operations in their 
states, as called for by Titles II and IV of CETA. 

Following is a breakdown of the amounts allocated by Title: 

$1,811,154,270 -- Title II A, B, & C: training, work experience, and services; 
1,614,082,840 -- Title II D: transitional employment. opportunities for the 
economically disadvantaged; 

1,749,591,977 Title VI: countercyclical public service employment; 

112,666,604 Title IV: Youth Community Conservation and Improvement 
Projects (YCCIP); 
552,017,590 Title IV: Youth Employment and Training Programs (YETP); 
293,200,000 Title VII: Private Sector Initiative Program; and 
304,755,573 Titles II & IV: Special Grants to Governors 
$6,437,468, 054 TOTAL 

These allocations do not include incentive bonuses for forming consortia, 
allocations to Indians and Native Americans, Title III funds, Title IV Summer 
Youth Program funds, the discretionary funds authorized under subparts 2 and 
3 of Title IV, nor all of the Title II D and Title VI discretionary funds. These 


will be allocated later. 
### 
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CAREERS GUIDEBOOK URGES WOMEN, MINORITIES 
TO SEEK HEALTH PROFESSIONS 


WASHINGTON -- Thousands of minorities and women are now entering the health 
professions in which they have been traditionally underrepresented but these increases 
are only scratching the surface of the opportunities for them in such careers. 

According to an updated standard reference: book on health occupations 
issued by the U.S. Department of Labor: 

-- B)acks represent about 11 percent of the population. However, less than 
3 percent of the Nation's physicians, dentists, optometrists and pharamacists are 
black; and 

-- Women who represent over 50 percent of the population still represent less 
than 12 percent of all physicians, dentists and optometrists; 

-- Blacks, Hispanics and Americans Indians represent just over 1 percent 
of all dentists and optometrists. 

The 4th edition of the Health Careers Guidebook says that this underrepre- 
sentation is being corrected by the special efforts that Congress, federal and state 
agencies, and professional associations in the health field are making to create new 
educational and job opportunities for women and minorities in these fields. 

The guidebook -- containing the latest on occupational and career information 
-- was developed by the Labor Department's Employment and Training Administration 
in cooperation with the Health Resources Administration of the Department of Health, 
Education, and Welfare. The enlarged edition reflects major changes in the scope of 


occupations and lists a large number of health occupations not previously described. 


(More) 
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The latest edition is expected to be used widely by high school students, 
counselors, and personnel workers in making decisions about health careers. 

It contains individual career descriptions, arranged by 16 different areas 
for all major occupations within the health field. Each occupation is described 
in detail, and readers are told where to get additional material. 

Among the vocational areas covered are medicine, dentistry, laboratory services, 
dietetics and nutrition, health information, nursing, pharmacy, psychology, science 
and engineering, social work, technical instrumentation, veterinary medicine, and 
vision care. 

The information under each occupation is organized in four basic sections: 

-- Alternative titles by which the occupation is known, and a job description, 
including places of employment and areas of specialization; 

-- Qualifications needed for the job, including professional and pre-prof- 
essional training, special skills and aptitudes, licences, and registration. 

-- Future employment outlook, including opportunities for advancement and 


additional qualifications needed; and 


-- Dictionary of Occupational Titles code numbers, a government system for 


classifying occupations. 

A limited number of copies of the guidebook are available without charge from 
Inquiries Office, Employment and Training Administration, U.S. Department of Labor, 
Room 10225, 601 D Street, N.W., Washington, D.C. 20213. Phone: (202)-376-6730. 
Copies in quantity can be purchased for $5.25 each from the Superintendent of Documents, 
U.S. Government Printing Office, Washington, D.C. 20402, giving stock number: 029- 
000-00343-2. 
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WEEKLY MAXIMUM BENEFITS INCREASED 
UNDER LONGSHORE ACT 


WASHINGTON -- Disabled workers covered by the Longshoremen's and Harbor Workers’ 


Compensation Act may now receive up to $426.26 a week in compensation payments, 


Assistant Secretary of Labor for Employment Standards Donald Elisburg has announced. 
* 


The new minimum compensation for disability is $106.57 a week or for any 
worker earning less than that amount, actual wages lost. Between the maximum and the 
minimum, workers receive two-thirds of their wages. 

Benefits for persons already receiving compensation for permanent total disability, 
and death benefits, were also increased by 7.43 percent, effective Oct. 1. 

The Longshore Act and its extensions cover nearly a million people including 
longshore and shipyard workers, all private employees in the District of Columbia, 
certain workers on the outer continental shelf and workers under private contracts with 
the U.S. Government in overseas locations. 

The previous maximum benefit was $396.78 a week, and the minimum had been 
$99.20 a week. 

On October 1 each year, a new maximum benefit is set. It is based on 200 
percent of the current national average weekly wage of certain groups of employees 
specified in the Act. 

Compensation under the Longshore Act is paid by self-insured employers or by 
insurance coverage which employers obtain from private insurers. In 1978, payments 
for job-related illness, injury, or death under the Act and its extensions exceeded 
$211 million. 

The program is administered by the Employment Standards Administration's Office 


of Workers' Compensation Programs. 
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LABOR DEPARTMENT SETS HEARINGS 
ON WAGES IN CERTAIN FARM JOBS 


WASHINGTON -- The U.S. Department of Labor's Employment and Training 
Administration (ETA) will hold a series of public hearings starting Nov. 5 to examine 
ways for computing and applying minimum wages paid domestic and temporary alien 
farm workers. 

These wages, known as adverse effect wage rates, are pid in 14 states where 
most aliens have been legally admitted to work in agricultural jobs. These states 
are: Arizona, Colorado, Connecticut, Florida (sugar cane only), Maine, Maryland, 
Massachusetts, New Hampshire, New York, Rhode Island, Texas, Vermont, Virginia, 
and West Virginia. 

Locations and dates for the hearings are: 

Chicopee, Mass. - Rodeway Inn & Convention Center, 296 Burnett Rd. Nov. 5 & 6 


West Palm Reach, Fla. - Health & Rehabilitative Services (HRS), 2701 Lake Ave. and 
elvedere Road, Nov. 8 & 9 


Martinsburg, W. Va. - Martinsburg Public Library, King & Queen Sts., Nov. 13 & 14 
McAllen, Tex. - Civic Auditorium, 1300 So. 10th St., Nov. 15 & 16 
Yakima, Wash. - Holiday Inn, 9 No. 9th Street & E. Yakima Ave., Nov. 26 & 27 
Bakersfield, Calif. - Ramada Inn, 2620 Pierce Road, Nov. 29 & 30 

As announced in the Oct. 16 Federal Register, the hearings will begin at 
9:30 a.m. at each location. The aim is to give the public an opportunity to express 
views on present and alternative methodologies. 

Adverse effect wage rates are the minimum rates that must be paid by employers 
seeking importation of temporary nonimmigrant alien workers. They are established 
so that employment of aliens at those rates will not adversely affect the wages of 


similarly employed U.S. workers. 
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The only employers required to pay such rates are those who seek to import 
temporary nonimmigrant alien workers. 

The Labor Department has developed five alternative methodologies to computing 
adverse effect wage rates. They are: 

-- A single nationwide rate based on the hourly earnings, including piece 
work, paid farm laborers, and the average hourly earnings of production workers in 
the private nonfarm economy. 

-- A guaranteed hourly rate based on the national wage rate prevailing in the 
crop for witch the aliens are sought, that is, the average of the rates paid 
domestic workers in that crop at the end of the previous year's harvest. The wage 
rate for each crop would apply nationwide. 

-- The Federal minimum wage beginning in the 1980 harvest seasons would be 
adjusted by the percent change occurring between 1978 and 1979 in the higher of the 
national or state farm wage rate for field workers. The same procedure would be 
repeated in subsequent years. 

-- Piece rates that individual employers would be required to pay, designed 
to yield earnings at least 25 percent above the Federal minimum wage, on the average, 
for a work force in a particular crop during a payroll period. 


-- The existing rate system, that is, rates set on a state-by-state basis 
without respect to crop activity, and published for all states. 


Persons wishing to testify at the hearings, must send the Labor Department a 
notice of intent to appear, postmarked on or before Oct. 31, 1979, for the hearings 
at Chicopee, Mass., at West Palm Beach, Fla., and at Martinsburg, W. Va. Notices of 
intent of the McAllen, Texas, hearing must be postmarked on or before Nov. 1, 1979; 
for the Yakima, Wash., hearing on or before Nov. 13; and for the Bakersfield, Calif., 
hearing on or before Nov. 15, 1979. 

The material should be addressed to: David 0. Williams, Administrator, U.S. 
Employment Service, Employment and Training Administration, U.S. Department of Labor, 
Room 8000, 601 D Street, N.W., Washington, 0. C. 20213. Telephone: 202--376-6289. 


For further information, contact: Grover Sanders, at the above address, 
telephone: 202--376-6889. 


### 
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MSHA PUBLISHES ACCIDENT ALERTS 
WASHINGTON -- The Labor Department's Mine Safety and Health Administration 
(MSHA) has moved to increase coal miners' and operators’ hazard awareness 


by issuing a bulletin following every coal mining fatality. 


Each one-page Coal Mine Fatal Alert Bulletin will include a sketch of the 
accident, a description of its cause, and means of preventing similar accidents. 


Bulletins will be sent to all operators of underground coal mines, surface 


coal mines and coal cleaning plants, as appropriate. They will also go to labor 


unions and operators' associations. 

"The purpose of the fatal alert bulletins is to help increase safety- 
consciousness on the part of all coal mining personnel," said Joseph 0. Cook 
of MSHA's coal mine safety and health activity. "We encourage mine operators 
to study the bulletins and use them in safety meetings to make miners more 
aware of the kinds of hazards that are still causing fatalities in the coal 
mining industry." 


The first bulletin appeared Sept. 18. 
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350,000 JOBLESS GET $97 MILLION 
IN DISASTER AID IN PAST 10 YEARS 

WASHINGTON -- More than 350,000 persons made jobless by major disasters in the 
U.S. have received $97 million in Disaster Unemployment Assistance (DUA) since the 
program began ten years ago, the U.S. Labor Department has reported. 

DUA provides financial assistance to employees and self-employed workers whose 
regular jobs were lost or interrupted as a direct result of a major disaster, such 
as tornado, hurricane, earthquake, snowstorm, drought, fire, or explosion. 

During fiscal year 1979, which ended Sept. 30, 39 major disasters--including 
Hurricanes David and Frederic--were declared in 27 states, the largest number of 
disasters in any year since the DUA program began. Approximately $3.1 million in 
DUA was paid to about 14,000 disaster victims over the course of the year. 

In 1977, two of the largest major disasters for which DUA was paid were the 
Johnstown, Pa., flood, and severe winter conditions in Florida. About $28 million 
was paid to jobless workers in these two disasters. 

Hurricane Agnes, in 1972, produced the greatest number of disaster victims 
to receive DUA funds--over 30,000 persons. 

With few exceptions, the amount of DUA payable each week and the eligibility 
requirements that must be met by applicants follow the provisions of the unemployment 


compensation law in the state where the DUA claim is filed. The maximum duration of 


weekly payments is about one year, with the average spell of unemployment ranging 


from 6 to 13 weeks. Generally, persons who are eligible for regular unemployment 


compensation are not eligible for DUA. 
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DUA was originally enacted into law in October 1969. It was concerned mainly 
with migratory farmworkers made jobless by major disasters who were not covered by 
unemployment insurance or other compensation. DUA is administered by the Unemployment 

Insurance service in the Labor Department's Employment and Training Administration. 

The current DUA program is authorized by the Disaster Relief Act of 1974 
(PL-93-288), approved in April 1974. The aim is to help states furnish emergency 
services and rehabilitate devasted areas, as well as provide DUA payments and 
reemployment services to affected persons. 

The Federal Emergency Management Agency (FEMA) administers and provides funds 
for all federal disaster relief programs. In addition to DUA, these include 
temporary housing, small business loans, Farmers Home Administration loans, food 
stamps, and road and bridge repair. 

A disaster is declared by the President on the request of a state governor 
and the recommendaton of FEMA. The state employment security agency announces where 
and when jobless persons may file for DUA. Applicants should have social security 
numbers and employment records and apply within 30 days, generally, of the disaster. 


Benefits are paid through local Unemployment Insurance claims offices. 
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